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Novela zdkona
O socidlnom poisteni

S (¢innosfou od 1. novembra 2025 nadobuda platnost
zékon ¢&. 258,/2025 Z. z., ktorym sa meni a doplfia zdkon
o socidlnom poisteni.

Novela zavdadza nové prechodné ustanovenia, ktoré
sa dotykaju zamestndvatelov a zamestnancov,
a postupne upravuje niektoré procesy Socidlnej
poistovne az do roku 2028.

V rédmci prechodnych ustanoveni sa zavédza povinnost
zamestndvatelov ozndmit Socidlnej poisfovni Cislo
Uc¢tu zamestnanca, na ktory je poukazovand mzda,
alebo informdciu, ze mzdu vypldca v hotovosti. Tato
povinnosf sa tyka poistenia zamestnancov, ktoré
vzniklo pred 1. novembrom 2025 alebo v obdobi od
1. novembra 2025 do 31. marca 2026 a ktoré ku dnu
ozndmenia stdle frvd. Zamestndavatel musi tuto
informdciu ozndmit do 31. marca 2026 a rovnako je
povinny ozndmit kazdl zmenu tychto skuto¢nosti,
pricom spdsob ozndmenia urci Socidlna poistovia.

Okrem prechodnych ustanoveni novela obsahuje gj
dalSie zmeny, ktorych Ucinnosf je odloZzend na obdobie
rokov 2026 az 2028. Tieto Upravy sa tykajd najmdé
oblasti ddvok nemocenského a dbchodkoveho
poistenia, spresnenia vypoctu poistného a admi-
nistrativnych procesov sulvisiacich s evidenciou
poistencov.

Zavedené prechodné obdobie umozniuje Socidlnej
poistovni, zamestndvatelom aj mzdovym systémom
prispdsobif sa novym pozZiadavkdm v oblasti
elektronickej komunikdcie a oznamovania Gdajov.
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Amendment to the social
iInsurance act

Act No. 258/2025 Coll., amending the Social Insurance
Act, will come into effect on November 157, 2025.

The amendment introduces new fransitional provisions
affecting employers and employees and gradually
adjusts certain processes of the Social Insurance
Agency until 2028.

Under the transitional provisions, employers are
required to notify the Social Insurance Agency of the
employee’s account number to which the salary is paid
or provide information that the salary is paid in cash.
This obligation applies to employee insurance that
came infto existence before November 157, 2025, or in
the period between November 15, 2025, and March
311, 2026, and which is still in force on the date
of nofification. The employers must report this
information by March 31s, 2026, and is also required
to report any changes to these facts, with the method
of reporting to be determined by the Social Insurance
Agency.

In addition to fransitional provisions, the amendment
also contains other changes, the effectiveness of
which is postponed unftil the period from 2026 to 2028.
These adjustments mainly concern sickness and
pension insurance benefits, clarification of the
calculation of insurance premiums, and administrative
processes related to the registration of insured
persons.

The fransitional period allows the Social Insurance
Agency, employers, and payroll systems to adapt to
new requirements in the area of electronic
communication and data reporting.
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Z praktického hladiska sa odporuca, aby zame-
stndvatelia a mzdové oddelenia aktualizovali inferné
smernice a procesy suUvisiace s vyplatou mzdy
a oznamovanim Udajov Socidlnej poisfovni. Je vhodné
preverif, ¢i mzdové softvéry umoznuju elektronické
odosielanie ozndmeni v predpisanom formate
a zabezpecit, aby bola t&dfo povinnost splnend
v stanovenej lehote.

Zakon ¢&. 258/2025 Z. z. predstavuje prvu fdzu
konsolidacnych zmien v oblasti socidlneho poistenia,
ktorych cielom je zvysif transparentnost a efektivnost
vymeny informdcii medzi zamestnavatelmi a So-
cidlnou poisfovriou. Pre zamestndvatelov to znamend
novlU administrativhu povinnosf, kforej nesplnenie
moze byt sankcionované podla § 239 zdkona
o socidlnom poisteni.
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The period during which consumers can complain
about defective goods is also extended by one year
if they choose to have the goods repaired instead of
replaced. A new information form is also being
intfroduced to help customers compare repairers’
offers more easily and understand prices and services.
This should bring more transparency and fairness to
the market.

The law also responds to changes in European rules.
Following the repeal of the regulation on online
consumer dispute resolution, Slovak regulations are
being amended to ensure that effective consumer
profection remains in place on the internet.
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Novinky v oblasti DPH
od roku 2026

Vlada schvdlila ndvrh novely zdkona o DPH, ktord
prindsa viaceré opatrenia, ktoré smeruji k od-
halovaniu danovych podvodov a k zvySeniu
transparenftnosti v systéme DPH. Ide o rozsiahlu
zmenu, ktord zasahuje do viacerych oblasti.

Zmeny sa tykaju napriklad registrdcie platitelov alebo
aj nové pravidld pre odpocet dane. St¢astou novely
zdkona su aj zmeny, ktoré sa tykaju elekfronickej
fakturacie. Momentdine novela ¢akd na schvdlenie
v parlamente, pri ¢om vacsina zmien zacne platit uz
od 1. 1. 2026.

Novela zavadza novy institat, ktorym je registrdcia
skupiny pre DPH z Uradnej moci. Cielom tohto institutu
je zamedzenie obchddzania dafnovych povinnosti cez
formdlne nezdvislych, ale ekonomicky prepojenych
subjektov.

Sprédvca dane bude mat po novom pravomoc
zaregistrovat dve alebo viac oséb ako jednu skupinu
pre UcCely DPH. V den registracie skupiny nadobudne
platnost nové IC DPH priradené skupine a zarover
zaniknu individudlne IC DPH jej ¢lenov.

Zastupca skupiny bude mat povinnost oznamovat
zmeny v registrdcii, pricom nesplnenie tejto povinnosti
moze viest k pokute az do vysky 10 000 EUR. Ak sa
¢lenom takejto skupiny stane osoba registrovand pre
osobitnU Upravu v inom ¢lenskom Stéte, strati svoje
individualne IC DPH s priponou EX.

Od roku 2027 sa rozliSuje moznost dobrovolnej
registrdcie pre zdanitelné osoby, ktoré nesplriaju
podmienky povinnej registracie. Nové osoby
identifikované pre DPH budu ale musiet zabezpecit
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Updates of VAT from
2026

The government has approved a draft amendment of
the VAT Act, which infroduces several measures aimed
at detecting tfax fraud and increasing fransparency in
the VAT system. This is a comprehensive change that
affects several areas.

The changes concern, for example, the registration of
tfaxpayers and new rules for fax deductions. The
amendment also includes changes relating to
electronic invoicing. The amendment is currently
awaiting approval in parliament, with most of the
changes set to take effect on January 1st, 2026.

The amendment intfroduces a new institution, namely
the registration of VAT group ex officio. The aim of
this institution is fo prevent tax evasion through
formally independent but economically linked enfities.

The tax administrator will now have the power o
register two or more persons as a single group for VAT
purposes. On the date of registration of the group,
a new VAT ID number assigned to the group will
become valid and the individual VAT ID numbers
of its members will cease to exist.

The representative of the group will be obliged to
report changes in the registration, and failure to
comply with this obligation may result in a fine up to
10 000 EUR. If a person registered for special
freatment in another Member State becomes
a member of such a group, they will lose their
individual VAT ID number with the suffix EX.

From 2027, there will be an option for voluntary
registration for taxable persons who do not meet the
conditions for mandatory registration. However, new
persons idenftified for VAT will have to ensure that they
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technickd pripravenosf na prijimanie elektronickych
faktar. Ide teda o prepojenie so systémom
e-fakturdcie, ktory sa postupne zavadza v rédmci
celého Slovenska.

Spravca dane bude maf moznost ulozif odberatelovi
povinnost uhradit dan z faktdry priamo na Gcet

danového Uradu, a nie doddavatelovi. V pripadoch, ked

existuje dévodné podozrenie, Zze doddvatel dan
neodvedie. Ak odberatel tUto povinnost nesplni alebo
dan uhradi iba Ciastocne, méze mu byt ulozend pokuta
az do vysky dane uvedenej na fakture.

Ak sprévca dane vyda predbezné opatrenie z dovodu
obdv, ze dan nebude uhradend alebo nevymozitelnd,
lehota na vratenie nadmerného odpoctu sa prerusi.
Této lehota zacne znova plynUf aZz po zruSeni
rozhodnutia o predbeznom opatreni. Cielom je
zabrdnit vyplateniu nadmerného odpoctu v pripadoch,
kde hrozi riziko danového Uniku.

Novela meni taktiez aj Danovy poriadok tak, ze
rozSiruje prdvomoci sprdavcov dane pri vymdhani
danovych nedoplatkov. Po novom bude moct sprévca
dane zriadif zdlozné prdavo alebo vykonat danovu
exekuciu aj ked nie je miestne prislusny danému
danfovnikovi. Vynimkou zostéva sprdvca dane, ktory
je obcou.
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are technically prepared fo receive electronic invoices.
This involves connecting to the e-invoicing system,
which is being gradually introduced throughout
Slovakia.

The tax administrator will be empowered to impose
an obligation on the customer to remit the tax stated
on the invoice directly to the tax authority’s account,
rather than to the supplier, in cases where there is
reasonable suspicion that the supplier will not remit
the tax. If the customer fails to fulfil this obligation,
or remits the tax only partially, a penalty of up to the
amount of the tax stated on the invoice may be
imposed.

If the tax administrator issues an interim measure
due to concerns that the tfax will not be paid or will be
unenforceable, the period for refunding an excessive
deduction shall be suspended. This period will resume
only after the intferim measure has been revoked. The
objective is to prevent the payment of excessive
deductions in cases where there is a risk of fax
evasion.

The amendment also modifies the Tax Procedure Code
by expanding the powers of tax administrators in the
enforcement of tax arrears. Newly, a fax administrator
will be permitted to establish a lien or carry out tax
enforcement even if it does not have territorial
jurisdiction over the taxpayer. An exception remains
for tax administrators that are municipalities.

www.vojcik.eu
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Novela zakona
o elektronickych
komunikdacidch

Novela zdkona o elektronickych komunikdciach
prendsa do slovenskej legislativy prepracované znenie
smernice Eurdpskej Unie z roku 2018, ktorou sa
ustanovuje eurdpsky koédex elektronickych komu-
nikdcii.

Zdakon o elektronickych komunikaciach obsahuje
doterajSiu  transpoziciu Eurdpskeho
parlamentu z roku 2014 o opatreniach na znizenie
ndkladov  na vysokorychlostnych
elektronickych komunikacnych sieti. Tdto smernica je
ale uz zrusend nariadenim Eurdépskeho Parlamentu
a Rady Eurdépskej Unie z roku 2024 o opatreniach na
znizenie ndkladov na zavddzanie gigabitovych
elektronickych komunika¢nych sieti. Na tato
skuto¢nost bolo potrebné reagovat aj legislativnymi
zmenami a Upravou spominaného zdkona tak, aby
v praxi nedochddzalo k pochybnostiam, ktord
legislativna norma sa md uplatriovat a ako.

smernice

zavedenie

Cielom aktu o gigabitovej infrastruktare je
dbslednejsSie prispief k znizovaniu ndkladov pri
budovani  vysokokapacitnych  elekfronickych
komunika¢nych sieti. Novela zdroven obsahuje
spresnenia niektorych ustanoveni zdkona, ako qj
Upravy legislativno-technickej povahy.

Poslanci ndrodnej rady schvdlili k novele viaceré
pozmenujuce navrhy z vyborov. RozSiri sa napriklad
okruh postovych zdsielok, pri ktorych bude umoznené
dodavanie nielen proti fyzickému podpisu, ale aj na
zdklade iného identifikaéného prostriedku.

Moze nim byf PIN alebo QR kdd, zaslany adresdtovi
vyluéne za Ucelom prevzatia zdsielky, Zjednoduseny
spbsob preberania sa bude tykat najmd& doporucenych
a poistenych listovych zdsielok a balikov. Bude ho
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Amendment
to the electronic
communications act

The amendment to the Electronic Communications
Act fransposes into Slovak legislation the revised
version of the 2018 European Union Directive
establishing the European Electronic Communications
Code.

The Electronic Communications Act currently contains
the transposition of the 2014 Directive of the European
Parliament on measures to reduce the cost of
deploying high-speed electronic communications
networks. However, this directive has been repealed
by the 2024 Regulation of the European Parliament
and of the Council on measures o reduce the cost of
deploying gigabit electronic communications
networks. This required corresponding legislative
changes and adjustments to the Act fo avoid
uncertainties in practice as to which legal instrument
applies and how it should be applied.

The aim of the Gigabit Infrastructure Act is to more
effectively contribute to reducing the costs of
deploying high-capacity electronic communications
networks. The amendment also clarifies several
provisions of the Act and infroduces various legislative
and technical adjustments.

Members of the National Council approved several
committee amendments to the bill. For example, the
scope of postal items eligible for delivery not only
against a physical signafture but also through
alternative identification methods will be expanded.

Such methods may include a PIN or QR code sent to
the addressee exclusively for the purpose of parcel
collection. This simplified method will apply primarily
to registered and insured letters and parcels and may

www.vojcik.eu
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mozné vyuzit aj v samoobsluznych technickych
zariadeniach.

Po novom sa novelou upravuje aj moznosf regula¢ného
Uradu vydavat kratkodobé povolenia na zabezpecenie
radiovej komunikdcie, platné maximdalne 15 dni. Ur¢ené
budd aj jednorazovému ucelu, ktory nemozno
predvidaf. VylepSuje sa ftiez legislativha Uprava
spoluprdce telekomunikacnych operdtorov s policiou
pri odhalovani réznych podvodnych volani.
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also be used via self-service terminals.

The amendment also introduces a new provision
enabling the regulatory authority to issue short-term
authorisations for securing radio communications,
valid for a maximum of 15 days, intended for one-off
purposes that cannot be anfticipated. It further
enhances the legislative framework governing
cooperation between telecommunications operators
and the police in detecting various fraudulent calls.

www.vojcik.eu
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Legislativny krok
k rovnosti odmenovania

Navrh zdkona o uplatnovani zdsady rovnakej odmeny
pre muzov a zeny ma fransponovat smernicu (EU)
2023/970 a posilnit presadzovanie rovnakého
odmenovania prostrednictvom vdacsej transpa-
rentnosti a jasnych kontrolnych mechanizmov.

Zavadza povinnosf zamestndvatelov nastavovaf
systémy odmenovania na zdklade objektivnych,
rodovo neutrdlnych kritérii a zakazuje zisfovaf
predchddzajlci zarobok uchdadzacov. Uz v radmci
vyberového konania musia zamestndvatelia uvadzat
vysku alebo rozpdtie odmeny.

Zamestndavatelia budl povinni pravidelne predkladat
spravy o rozdieloch v odmenovani, obsahujlce Udaje
o rodovych rozdieloch, medidne odmien ¢i podiele
muzov a Zien poberajucich doplnkové zlozky mzdy.

Povinnost sa viaze na pocet zamestnancov:

- firmy s 250+ zamestnancami kazdoro¢ne do
15. aprila,
- firmy so 100-249 zamestnancami kazdé tri roky,

- subjekty s menej ako 100 zamestnancami mozu
spravu predkladat dobrovolne.

Prvé spravy budl zamestndavatelia povinni podaf
v roku 2027 alebo 2031.

Ak sprava preukdze neodévodnené rozdiely nad pdf
percent, ktoré zamestndvatel do Siestich mesiacov
neodstrdni, bude musief spolu so zdstupcami
vykonaf spolo¢né posudenie
odmenovania a prijaf opatrenia na odstrdnenie
zistenych rozdielov.

zamestnancov
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Legislative step
toward pay equality

The Draft Act on the Application of the Principle of
Equal Pay for Men and Women aims to franspose
Directive (EU) 2023/970 and to strengthen the
enforcement of equal pay through increased
fransparency and clearly defined monitoring and
enforcement mechanisms.

It infroduces an obligation for employers to establish
remuneration systems objective,
gender-neutral criteria and prohibits requesting
information on applicants’ previous earnings.
Employers must disclose the amount or range of
remuneration already during the recruitment process.

based on

Employers will be required to regularly submit reports
on pay disparities, containing data on gender pay
differences, median pay levels, and the proportion of
men and women receiving supplementary
components of remuneration.

This obligation depends on the number of employees:

- employers with 250 or more employees must
submit the report annually by 15 April,

- employers with 100-249 employees must do so
every three years,

- employers with fewer than 100 employees may
submit the report voluntarily.

First reports will be required in 2027 or 2031.

If a report reveals unjustified pay disparities
exceeding five percent that the employer does not
remedy within six months, the employer must, fogether
with employee representatives, conduct a joint pay
assessment and adopt corrective measures to
eliminate the identified differences.

www.vojcik.eu
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Zd&kon posiliuje informacné prava zamestnancov, ktori
budl méct Ziadaf Udaje o viastnej odmene qj
priemernej odmene zamestnancov vykondvajdcich
rovnaku alebo rovnako hodnotnu prdcu.

Zaroven rozSiruje prédvnu ochranu - pri poruseni
zasady rovnakej odmeny vznikne narok na periaznd
ndhradu vratane doplatenia mzdy, ndhrady za stratu
prilezitosti ¢i nemajetkovej ujmy, pricom dékazné
bremeno bude niest zamestndvatel. Ndrok bude
mozné uplatnif do troch rokov.

Ministerstvo préce bude zodpovedné za monitorovanie
a koordindciu opatreni a za zvySovanie informovanosti
o rovnosti v odmenovani.

Hoci ndavrh prindSa dodatoc¢né administrativne
povinnosti, oCakdva sa pozitivhy spolocensky prinos
v podobe fransparentnejSieho a spravodlivejSieho
pracovného prostredia.

Navrh je aktudlne v legislativhom procese a jeho
znenie sa moze eSte menit. Predpokladand Gc¢innost
je od 1. jUna 2026.

Tento dokument a informdcie v nom uvedené maju len informativnu
povahu. Z tychto informdcii nie je mozné vyvodzovaf Ziadne préava
a povinnosti Zziadneho subjektu pradva a ani Ziadne prévne zavery.
Aplikovanie informdcii uvedenych v tomto dokumente je vidy
potfrebné zvazit vzhladom na vietky okolnosti konkrétneho pripadu.
V pripade akychkolvek otdzok nevdhajte kontaktovatf nasu
advokatsku kanceldriu.

Legal News 11/2025

The Act strengthens employees’ rights to information,
allowing them to request data on their own
remuneration as well as the average remuneration of
employees performing the same work or work of equal
value.

The new law also enhances legal protection: in the
event of a breach of the principle of equal pay,
an employee will be entitled fo financial compensation,
including back pay, compensation for loss of
opportunity, and non-pecuniary damage, with the
burden of proof shifted to the employer. Claims may
be exercised within three years.

The Ministry of Labour will be responsible for
monitoring and coordinating measures and for raising
awareness regarding pay equality.

Although the proposal imposes additional
administrative obligations on employers, it is expected
tfo generate positive societal effects by fostering
a more transparent and equitable working
environment.

The proposal is currently undergoing the legislative
process, and its wording may change. Its proposed
effective date is June 1, 2026.

This document and fhe information contained herein are for
informational purposes only. No rights or obligations of any legal
entity or legal conclusions may be derived from this information.
The application of the information contained in this document must
always be considered in light of all circumstances of the specific
case. If you have any questions, please do not hesitate to contact
our law firm.
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